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CODE OF ETHICS

CHAPTER I
Article 1
Legal Basis

The Code of Ethics at “Barleti” University is designed in accordance with Law 80/2015
“On Higher Education and Scientific Research in Higher Education Institutions in the
Republic of Albania,” the Labor Code of the Republic of Albania, the Statute of “Barleti”
University, and the General Regulation of the institution.

Article 2
Purpose

The purpose of the Code of Ethics of “Barleti” University is to respect academic freedom,
maintain high ethical standards in teaching, research, communication, and fulfillment of
the institution's mission; to establish behavior rules in accordance with ethical standards;
to promote professionalism and quality; to serve as a guide in daily decision-making and
studying activities in accordance with applicable legislation. “Barleti” University
(hereinafter UniBa) supports the highest standards of integrity, honesty, and
accountability, creating a healthy environment, equal opportunities, non-discrimination,
and based on the merits of each individual. The Code of Ethics aims to create a spirit
within the organization that highlights the values of honesty, tolerance, justice,
responsibility, and accountability, based on commonly accepted principles, and improving
the image of the UniBa community.

Article 3
Scope of Action

The Code of Ethics is mandatory for implementation by the entire university community
of UniBa (staff members and students). The UniBa university community, committed to
preserving and further enhancing its positive reputation, public authority, and high
standards of leadership, integrity, and justice, through this Code, is engaged to recognize
and uphold the principles outlined below:
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CHAPTER II
Article 4
Principles

1. Legitimacy in work and integrity

Members of the staff and students of UniBa are required to act, work, and study in
accordance with the applicable laws of the country and the internal regulatory acts of
UniBa. They are required to act with integrity and in the best interest of other members of
the institution and the general public, as well as fulfill the obligations arising from their
membership in the university community.

2. Dress, behavior, and mutual respect

Communication and the conduct of members of the Barleti community should express
cooperation and mutual respect, treating others with courtesy, respect, and
professionalism, avoiding any behavior or action that could damage the institution’s
image and reputation.

The dress code at the institution, apart from reflecting the personality of each individual,
is also oriented by the content, demands, and objectives of higher education institutions
and Barleti University specifically. The formation of students in line with the labor market
and society's needs through curricula and study programs requires active, human,
pedagogical, psychological, aesthetic, and professional interaction among all actors. As
such, lecturers, administrative staff, and students should naturally maintain both
individual and professional attire, which is practical and aesthetic, facilitating free and
effective communication during the knowledge transfer process without distracting or
provoking attention at the expense of the process.

Academic, administrative and service staff (including students) may not appear in the
institution wearing shorts, exaggerated miniskirts, excessive exposure of the body, beach
slippers, etc., or exaggerated accessories that attract excessive attention. The appearance
of pedagogical staff and students in the auditorium must therefore be in line with the
personality of the lecturer and with the environment, the auditorium and other premises
of the institution at the same time, where the process of education with students at the

center is practiced.

3. Objectivity and work efficiency

UniBa staff should not be influenced by prejudice, favoritism, or other influences that may
undermine their objectivity. When communicating or representing the institution within
or outside of the university, they should not use unearned or unrecognized titles according
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to Albanian legislation. UniBa staff should organize their daily work efficiently, correctly,
and in accordance with approved rules.

4.Confidentiality Principle

UniBa staff members are required to maintain and respect the confidentiality of
data/information obtained during the performance of their duties, in accordance with the
applicable legislation. They must not use such information for other purposes, other than
those for which the information was provided, and must prevent any negligence in
violating this principle, except where the law specifies otherwise.

5.Avoiding conflict of interest

Any member of the UniBa staff must avoid any situation that may constitute a conflict of
interest in the exercise of their responsibilities. Resolution of conflicts of interest is
handled by the Ethics and Equal Opportunities Council, referring to applicable legislation.

6.Avoiding plagiarism

Plagiarism or intellectual property theft occurs in cases when a UniBa member, student,
or academic or administrative staff member uses someone else’s ideas or theories or other
original materials without giving proper credit to the authors. Students who engage in
plagiarism through their actions are considered in violation of this code and other
regulatory acts of UniBa and disciplinary measures are provided for each case. UniBa
encourages and assists its members in conducting research while respecting academic
ethics and avoiding any action that constitutes plagiarism.

7. Prohibition of accepting gifts
No member of UniBa staff should, directly or indirectly, request, accept, or receive gifts
or services from third parties for material or other benefits for themselves or others in

exchange for favors of any kind.

8. Transparency towards UniBa

Each staff member has an obligation to inform about their involvement in research
projects or other commitments outside the institution that directly affect the fulfillment of
their obligations towards UniBa.

9.Public representation

A UniBa staff member represents the institution in a debate or other public activity only
with the institution's authorization, and their statements must align with the institution’s
policies. When participating in public debates or other activities in their capacity as
experts, they must clarify that the opinions expressed are personal and do not represent
the views of UniBa.
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10.Use and maintenance of UniBa property

Members of the Barleti community should use and preserve equipment and other
resources available solely for their intended purposes, protect them from damage, misuse,
or potential theft, and not use them for personal gain. For any damage caused, the member
must compensate accordingly.

10. Correctness in work relations and the duty to cooperate

No member of UniBa staff may use their position to exert undue pressure on another staff
member. Each member of the Barleti community is required to cooperate in protecting the
interests of UniBa and ensuring the implementation of this Code.

CHAPTER III
Article 5
Academic and Research Staff

1. Academic and research staff, guided by a deep belief in the value of advanced
knowledge, the dignity provided by professionalism, and the special responsibilities
entrusted to them, must:

a. Be effective educators and researchers, dedicating their energy to continuously
developing and improving their study skills and competencies;

b. Exercise self-discipline and critical judgment in the use, provision, and transmission
of knowledge;

c. Determine the value and character of the work they perform outside the institution
in accordance with their responsibilities within it;

d. Appreciate the necessity of these duties, considering their responsibilities to the
students they educate, the profession, and the institution.

2. Considering the obligations arising from shared membership in the academic and
research community, staff members must:
a. Respect and protect the free communication of colleagues and collaborators;
b. Show respect for others' opinions when exchanging ideas and critical thoughts;
c. Accept academic duties and strive to be objective in professional judgment of
colleagues;
d. Accept participation in the responsibilities of the academic staff in leading UniBa.
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CHAPTER IV
Article 6
Students

1. While students are the driving force of UniBa, they should set examples of responsible
behavior, taking responsibility in all educational activities and other engagements to
contribute to creating a culture where the university environment at UniBa is a safe,
friendly, and inclusive place for those studying there.

2. Students’ work should represent their individual efforts and reflect the results of
learning, independent work, and critical thinking.

3. Students should avoid punishable actions such as plagiarism, appropriation of others'
work, theft, fraud, and any other actions specified in the institution's Academic Regulation.

KREU V
Final Provisions

Members of the Barleti community should resolve disagreements and misunderstandings
that may arise during communication with others with understanding and fairness.

Failure to comply with the provisions explicitly stated in this code implies disciplinary
responsibility, as detailed in UniBa's Regulation and other internal regulatory acts.

The responsible authority for handling violations of this Code is the Council of Ethics and
Equal Opportunities.

The Council of Ethics and Equal Opportunities (KESHB) is a collegial body, as outlined
in UniBa's Statute.
The organization and functioning of KESHB are governed by a special regulation in
accordance with the provisions of the statute, UniBa's regulation, and the principles
explicitly defined in this code.

For the Academic Senate of the University “Barleti”
HEAD OF THE SENATE
Prof. Dr. Suzana Guxholli
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